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1. COLLEGE IDENTITY AND VALUES 

Plenty Valley Christian College (the college) is a Christ-centred college  
that pursues excellence in education and character,  

daring our students to be engaged, equipped, and empowered  
to transform their communities, local and global. 

 
Plenty Valley Christian College is an independent co-educational, Kinder – Year 12 College. The college is 
a member of Christian Education National, a national partnership of Christian schools whose core values 
align with ours in:  
 
• celebrating the lordship of Christ over all of life; 
• positioning the gospel rather than cultural forces as the primary shaper of how we think and live; 
• affirming the role of parents as having responsibility to ensure their children are educated within this 

understanding. 
 
The college seeks to operate and employ the principles, practices and values of a Christian theology and 
tradition to underpin, be integral to and formational in all relationships, activities and learning. 

2. PURPOSE 

This Code of Conduct sets out the standards of behaviour expected of all staff to ensure a safe, 
respectful, and Christ-centred environment for students, colleagues, and the wider school 
community. It reflects our commitment to professional excellence, legal obligations, and Christian 
values. 

3. SCOPE 

This Code applies to all employees, contractors, and volunteers engaged in school activities, whether 
on campus or off-site, including excursions, camps, and online interactions. 

4. CORE PRINCIPALS 

• Integrity and Professionalism 
Act honestly, ethically, and in accordance with school policies and legal requirements. Avoid conflicts 
of interest and maintain transparency in decision-making. 

• Respect and Care 
Treat all individuals with dignity and compassion, valuing diversity and promoting inclusion. Speak 
respectfully, listen actively, and resolve conflicts constructively. 
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• Safety and Wellbeing 
Prioritize the physical, psychological, and spiritual wellbeing of students and staff. Follow all health 
and safety procedures, including child safety standards and mandatory reporting obligations. 

• Confidentiality 
Protect personal and sensitive information. Share only when legally required or necessary for 
student welfare, and never for personal gain. 

• Role Modelling Christian Values 
Demonstrate Christ-like behaviour in words and actions, fostering an environment of grace, humility, 
and service. Encourage prayer, kindness, and reconciliation where appropriate. 

5. EXPECTED CONDUCT 

5.1 Compliance with Laws and Policies 

• Adhere to all relevant legislation:  

- Occupational Health and Safety Act 2004 

- Child Safe Standards 

- Equal Opportunity Act 2010 

• Follow all school policies, including ICT use, privacy, and emergency protocols. 

5.2 Professional Boundaries 

• Maintain appropriate relationships with students; avoid favouritism or personal involvement. 

• Communicate only through approved school channels. 

• Never share personal contact details or engage in private social media interactions. 

5.3 Reporting Obligations 

• Report hazards, near misses, and incidents promptly. 

• Immediately report any child safety concerns or suspected abuse to the Executive Principal or 
Child Safety Champion. 

5.4 Responsible Use of Resources 

• Use school property, technology, and funds responsibly. 

• Avoid waste and misuse of resources. 

5.5 Professional Appearances and Communication 

• Dress appropriately for your role. 

• Communicate respectfully in all settings, including emails and meetings. 

5.6 Positive Engagement 

• Support school activities and collaborate with colleagues. 
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• Model Christian values such as humility, kindness, and forgiveness. 

5.7 Digital and Social Media Conduct 

• Use school technology responsibly and for work purposes only. 

• Maintain professional boundaries online; do not accept student friend requests. 

• Do not post content that could harm the school’s reputation or breach confidentiality. 

• Protect passwords and report cyber threats immediately. 

• Never share student or staff information online without explicit consent. 

• Avoid discussing school matters on public forums or social media. 

• Demonstrate Christian values in all online interactions. 

6. PROHIBITED CONDUCT 

6.1 Discrimination and Harassment 

• Any form of bullying, harassment, intimidation, or offensive behaviour. 

• Making jokes, comments, or gestures that are disrespectful or discriminatory. 

6.2 Child Safety Breaches 

• Inappropriate relationships or communication with students. 

• Failure to report suspected child abuse or neglect. 

6.3 Confidentiality Breaches 

• Sharing sensitive or private information without authorization. 

• Discussing confidential matters in public spaces or online. 

6.4 Misuse of Technology 

• Accessing inappropriate material. 

• Posting harmful content or using school devices for illegal activities. 

6.5 Substance Abuse 

• Consuming alcohol or drugs during work hours or being under the influence while supervising 
students. 

6.6 Conduct Contrary to Christian Values 

• Offensive language, disrespectful behaviour, or actions that undermine the school’s mission. 
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7. REPORTING AND ACCOUNTABILITY 

Breaches of this Code must be reported to a supervisor, Principal, or other executive member.  
Serious misconduct will be addressed in accordance with school policy and legal requirements, which 
may include disciplinary action or termination. 
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