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INTRODUCTION 

Plenty Valley Christian College is a non-denominational school that endeavours to provide a 

high standard school environment compatible with a Christian ethic. It aims to develop in 

each student spiritual, physical and intellectual formation and maturity within a Christian 

worldview. 

DEFINITION AND PURPOSE OF DISCIPLINE 

An aim of a discipline and code of conduct policy is to promote high standards of behaviour 

amongst the College community and to prevent the development of those behaviours that 

require sanctions.  

 

The purpose of this policy is to provide a framework for effective training so that students 

and staff may work in an orderly and secure environment, in which the rights of people are 

protected and mutual responsibilities are encouraged. 

SOME BIBLICAL PERSPECTIVES 

The development of the child as the image bearer of God is a central concern of the College. 

Policy must take account of the development of the child as a whole. It is only a part of the 

whole educational policy and must take into account the effects it has on moral education, 

that is, what we are teaching the child in our discipline procedures. Discipline is not a 

simple task and teachers we must avoid making students cynical or behave like ‘robots’ as 

an outcome. 

 

Proverbs 6:22 says in effect that the training of a child will result in long term outcomes. 

This alerts us to questions of how intrusive a discipline policy should be. Our goal is the 

formation of responsible young Christian men and women. Training is not about just 'do as 

we say', but rather to guide students to learn the precepts of God. Galatians 6:7b and similar 

verses indicate a man reaps what he sows, which may be extended to what we do in 

discipline. If we take an over-assertive, non thinking approach we will produce young 

people who do not take responsibility for their actions. In 1 Corinthians 11:1 Paul talks of 

following his example rather than imposing laws for strict obedience. This may also be 

taken further in that many of the crimes against humanity have been a result of blind 

obedience based within authoritarian power structures. 

 

So it is that our discipline framework must lead to a maturity and self discipline in students, 

rather than a sense of justification for further rebellion and alienation that comes from 

inappropriately imposed power. 
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The disciplining of children is never an easy task and in biblical terms has great 

responsibilities attached to it. As teachers we are prone to adopt the values of Western 

society in our authoritative roles rather than biblical ones of gratitude, humility and servant 

hood. That is, the authority we exercise in discipline may often be seen in terms of a 

deserving form of justice, of retribution for failing to conform to laws. This punitive form of 

justice exercised through discipline relies on power, domination, oppression and penalty. It 

entails notions of equity in distribution, that is, the same outcome for the same offence in all 

cases, except where certain privileges are attributed to certain people. 

 

Conversely, in biblical terms, justice and therefore its outcomes in discipline are about 

setting people free from domination, oppression and debt. It is about repentance, 

reconciliation and wholeness. Justice and therefore discipline are matters of faithful action, 

of our accountability before God, to one another and to all of creation. Discipline will 

therefore conform to our understanding of liberation in Christ. It will not exasperate or 

confuse children, nor will it be arbitrary, unfair or based on unrealistic expectations. 

 

There is an argument for consistency in discipline, that is, similarly unacceptable behaviours 

will provoke similar or identical consequences. Whilst this is a fair principle, it should not 

be used in a legalistic sense. To do so would mean all students are at the same stage of 

maturity, have the same intention underlying the behaviour and will respond similarly to the 

consequence. This of course is inaccurate and does not reflect the way God deals with His 

people in discipline. It is essential therefore that those exercising the disciplinary actions 

know the child concerned, or consult with those who do, so that motives and reactions in 

question may be understood. 

 

The main principle to fair, consistent and loving discipline is to enable self-discipline, that 

is, the exercising of the 'mind of Christ'. Teachers need to examine the model provided to 

children, acknowledging that Christ is the true model. The better our modelling and 

discernment about human behaviour in the light of the gospel, the less we will in all 

probability, need to exercise punishments. 

 

Within a biblical model for the exercise of discipline there may seem to be certain 

contradictory elements, but in fact to chastise, train and love children is a coherent approach 

to the matter. God says of those whom He loves, that He rebukes and disciplines. Discipline 

has as its outcome a further understanding of ourselves, a further reconciliation and 

maturity.  

 

General principles that underlie a code of conduct are those that enhance self discipline and 

respect for the individual and communal rights of others, treating them in ways that are 

based in love for Christ. Therefore: 

 

 our code of conduct should reflect the College values for living and learning together 

in Christian community; 

 students and staff should be valued and treated with care, courtesy and respect; 

 students and staff have a right to work in a secure environment without any 

intimidation or harassment; 

 teachers and students have a right to expect each other's cooperation; 

 parents have a responsibility to support the College in maintaining an effective and 

caring teaching environment; 

 College leaders have an obligation to ensure the fair and reasonable implementation 

of the discipline policy. 
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COLLEGE FRAMEWORK  

Within a College, there are specific roles in the discipline and code of conduct process for 

teachers, the College administration, parents and the children. The organisational roles 

undertaken by staff are practiced within a framework of mutual accountability. Parents have 

a right to be involved in the College discipline process and a responsibility to support the 

College's procedures. College representatives have responsibilities to take appropriate action 

in matters of inappropriate student behaviour and to communicate with parents and students 

over such matters. At Plenty Valley, the following role guide has been established. 

Principal, Deputy Principal and Heads of Sub School 

 actively promote the College discipline policy 

 maintain respect and foster co-operation between pupils, teachers and parents 

 assist teachers to adopt consistent, positive, caring approach 

 explain policy to parents and liaise with them 

 support Sub-School coordinators in their role 

Sub-school Co-ordinators 

 monitor student behaviour via reports in student records.  

 inform parents of disciplinary action and arrange interviews as necessary.  

 recommend further action to the Head of School. 

Teachers 

 teach effectively so as to mitigate potential problems 

 set an appropriate standard of behaviour in view of College documents relating to 

the relevant College section, in particular this policy 

 clearly specify and maintain rules relating to acceptable and unacceptable behaviour 

 be firm, consistent and fair 

 respect, care for and know each pupil well 

 encourage student self control and sensitivity to the needs of others 

 create a pleasant working atmosphere that is non-threatening and has positive 

influences and controls 

 foster responsible attitudes and self discipline in students 

 seek administrative and parental support whenever necessary 

Home group Teachers 

monitor the general welfare of each student in the group 

check on correct College uniform and report breaches  

check on diary and use it for communication with student and parents (Homework Policy) 

Students 

 be aware of their rights and responsibilities to others and respect the values of the 

College  

 comply with classroom procedures and College rules 

 help create a safe and good working environment for all students 

 be aware and follow appropriate procedures when harassed by other students or 

when wishing to object to some College procedure 
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Parents 

 become educated in good child guidance practice 

 keep informed about the College 

 share insights and difficulties with children by means of interviews 

 set guidelines for good manners and behaviour in children 

 accept responsibility for shaping pupils social behaviour 

 seek to understand, accept and support the College's behavioural codes and 

discipline policy 

 anticipate that the College staff have children’s best interest at heart 

 anticipate cooperation between the College and home on matters of discipline 

PROCEDURAL GUIDELINES 

The following general guidelines are provided for staff in situations covering classroom 

practice: 

Teachers must establish high standards of classroom practice including appropriate 

standards of behaviour and consequences to student misbehaviour in the classroom. This 

may be done in consultation with the students if desired and appropriate. Students are to be 

made clear of expectations involving their behaviour and procedures that will be used in the 

classroom.  

The Heads of Sub School may provide and update supplementary advice to staff that 

will be included as section appendices. 

The approach each class should take to discipline procedures is hierarchical or step wise. 

This is particularly so in the case of off task behaviours. The teacher and the student should 

be clear where in this hierarchy of the student's behaviour there will be consequences. 

 

Consequential approaches to discipline are to be used where possible. That is, students who 

are disrupting others could leave the class and catch up later. Damage to equipment due to 

carelessness, breaking safety rules and vandalism are to be cleaned up and paid for by the 

student responsible or their family. 

 

Whole class punishments are to be strenuously avoided as the means of dealing with the 

inappropriate behaviour of individuals. 

 

Rewards for good behaviour are encouraged and should be incorporated in teacher's 

procedures. 

 

During classes students must obey teachers without objection. Students who have objections 

to their treatment by the classroom teacher may raise these after the class with the teacher, 

or take their objection to their home group teacher, the sub-school co-ordinator, or the Head 

of School. 
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College grounds (non-class setting): 

Unacceptable student behaviours are to be stopped by staff who observe them and then if 

deemed necessary, reported to the co-ordinators and recorded in discipline records. Students 

must be informed that the report is taking place. Amongst others, examples of unacceptable 

behaviours include: 

 

Fighting 

Bullying or other forms of physical harassment. 

Throwing or using objects so as to endanger others well being. 

Teasing, name calling and other forms of harassment. 

Sexual harassment. 

Swearing / rudeness 

Being in a room without permission 

Acts of vandalism. 

Littering. 

Dangerous Student Behaviours 

In any situation where a teacher becomes aware of a student's behaviour endangering 

another's physical health they should intervene immediately. The teacher may need to call 

for assistance, restrain a student, administer or arrange for first aid. Such incidents must be 

reported to the Co-ordinators or Heads of School. 

Student defiance: 

A student who refuses to comply with teachers wishes is to be reported to co-ordinators or 

the Head of Sub School. Students who continue to defy instructions from co-ordinators or 

Head of School will have their parents contacted to remove the student from the College 

until his/her willingness to comply is clearly evident to the Head of School. This removal 

from College will constitute a suspension. 

Harassment or Bullying: 

Students are not to harass or bully other students or staff verbally, emotionally, physically or 

sexually. Students who feel they are being harassed must follow policy guidelines and report 

these to appropriate staff. 

DISCIPLINARY CONSEQUENCES 

Discretion and Forgiveness 

Human relationships are very much influenced by context, that is, the environment, personal 

emotional states and the moment. Teachers should use their discretion in all cases that may 

technically warrant intervention in student behaviour. No one relates to each other in an 

identical manner and this is an inherent part of the diversity in humanity. Therefore, the 

interpretation of student behaviour needs to be made with due care. Where there is a 

willingness to set things straight between people in conflict, or in cases where student 

behaviour is unintentionally inappropriate, the option of restitution, apology and forgiveness 

where offered should be taken. 
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In many situations that are otherwise time consuming and perhaps given too much attention 

in view of the misbehaviour, simply asking a student if they believe their behaviour is 

acceptable will produce the necessary response, and no further action need be taken. 

 

In all discipline procedures, the integrity of the human being is paramount. Even the most 

lawless person is made in the image of God. Discipline is to be done in love and in the 

knowledge of the great debt we all owe to Christ in His act of redemption. Therefore, 

demeaning, unfair, humiliating and rigorous discipline procedures that do not bring about 

the wholeness, completeness and unity in love that is desired by Christ are to be avoided. 

That is, we are called to live as a Christian community knowing that relationships and our 

treatment of each other affect the whole group. This is also clear in the understanding of 

how the gifts we have are to be used for the good of the community. 

 

However, this is not to say that strict disciplinary measures should be avoided when 

necessary. As Christians we have a responsibility to the office and authority to which we are 

appointed, to each other and to parents for the correction and training of students in the 

College community. However, it is to say that restorative justice is a key principle in the 

College code of conduct. 

Detention 

Detaining a student is to be avoided where possible and should be limited to situations 

where students need to reflect on their behaviour. 

 

The activities students are assigned during a detention should be useful for students in terms 

of their learning from the experience and positiviley contributing to the comminuity. Work 

tasks set for detention periods should contribute to the desired behavioural change in 

students. Examples include a clean up of the yard, removal of graffiti, gardening tasks, 

written apologies, public apologies, catch up on College work, writing about behavioural 

antecedents and assisting staff in specific tasks. 

 

After school detentions are held for one hour after school and parents must be given at least 

24 hours notice prior to the detention, and are to be consulted regarding student collection 

arrangements. 

Only sub-heads of school may give an after school detention. Generally these are held for 

serious offences or for continued inappropriate behaviours. 

 

Where parents indicate they are unable to cooperate with an after school detention for their 

child, the matter should be referred to the Director of Wellbeing. 

Probation 

Probation is a monitoring system for existing or new students who have a history of failure 

to meet the College's requirements in work, attitude or behaviour. It will usually be entered 

into by way of a contract after consultation with parents and will include some form of 

monitoring such as a behaviour record. Through this procedure, the College is giving notice 

that enrolment may be withdrawn unless a student meets the requirements within agreed 

time lines. 
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Meetings 

Meetings may be arranged between staff and parents at any mutually convenient time in 

regard to matters of student discipline. 

Conferencing 

Conferencing is at the discretion of the Head of Sub School or Director of Wellbeing. A 

conference between relevant parties including the student concerned may be held at any 

agreed time to facilitate the solution to difficulties being felt by College representatives or 

the student. This process may complement, or be independent of, other discipline 

procedures and may be requested by anyone deemed to be a 'relevant party'. 

 

Conferences should be seen as a cooperative means of problem solving and may include the 

setting of goals, contracts and strategies that will be helpful to all concerned.  Where agreed, 

specialist staff from the College or community agencies may be invited to attend such a 

conference by the Director of Wellbeing. 

 

Minutes of a conference must be made and consequently held by the Head of School. 

Withdrawal of Privileges 

Co-ordinators may withdraw College privileges from students including the privilige to be 

in a class. This action should be reserved for times when students significantly impede the 

rights of other students or the ability of a teacher to manage a class. The withdrawal of 

privileges is to be a short term sanction only and should not exceed one school day. The 

student will be provided a location and work to do on the day in question. Parents must be 

notified when this procedure is enacted. 

Suspension 

This is a measure for the serious misdemeanours. After a decision to suspend a student has 

been taken, every reasonable effort will be made to contact the student's parent prior to them 

going home with work for a specified period not exceeding ten school days. A letter 

informing parents of the reasons and length of a suspension will be provided for parents. 

Suspended pupils will not be readmitted to College until they have been interviewed with 

their parents by the Head of School. The re-establishment of cooperation with the aims and 

procedures of the College will be sought at the interview and expectations of appropriate 

behaviour discussed.  

 

Suspensions from school may only be made by the Principal or Director of Wellbeing. It 

constitutes a serious form of discipline and, by way of example only, should be reserved for 

conduct by a student (having regard for age and circumstances) who: 

 

 endangers the health of others; 

 causes significant damage to property; 

 improperly or illegally uses drugs (tobacco and alcohol included); 

 fails to comply with the reasonable instructions of College staff; 

 impedes the educational opportunities of others; 

 discriminates or harasses others as covered in the prohibited behaviours policy; 

 blatantly or consistently contravenes the behaviours expected within a Christian 

ethos of life or schooling. 
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Withdrawl of Enrolment 

As a consequence of a history of misconduct where little or no attempt is made by a student 

to alter unacceptable behaviours, a recommendation may go to the Principal from the 

Director of Wellbeing that a child's enrolment at the College be withdrawn. 

 

In other exceptional circumstances the Principal may request parents withdraw their child 

from the College without any reference to past student conduct. Exceptional circumstances 

include behaviour exhibited by a student that is uncontrollable, dangerous, defiant of the 

College staff, criminal or otherwise unacceptable in terms of the arrangements and Christian 

ethos of the College. 

 

In such a situation, parents will be notified and the child withdrawn from College 

immediately, with any final appeal for re-enrolment to be dealt with by the Principal. 

 

Where a student has been expelled from the College, the College has no further 

organisational responsibilities to that individual. 

Corporal punishment 

Corporal punishment is not to be used under any circumstances. 
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